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TechnipFMC in the UK - Supporting Statement 
What is Gender Pay Gap Reporting? 

UK Gender Pay reporting legislation requires employers with 250 or more employees to publish statutory calculations every year showing the pay and bonus 
gap between male and female employees. 

These calculations are based on the difference between the gross hourly earnings grouped for ALL men and the gross hourly earnings grouped for ALL women.   

In this reporting, all employee earnings are grouped together.  For example, salaries of positions at all levels will be grouped together to calculate mean and 
median pay gap figures.  

 

Equal Pay for Equal Work 

The gender pay gap is not the same as equal pay.  Gender pay gap is concerned with the differences in the average pay between men and women over a 
period of time regardless of their role.  Equal pay deals with the pay differences between men and women who carry out the same jobs, similar jobs or work of 
equal value. We are confident that at TechnipFMC, we have equal pay.   

 

TechnipFMC in the UK 

TechnipFMC in the UK has three entities (Technip UK Limited, FMC Technologies Limited and TechnipFMC Umbilicals Ltd) which are required to publish 
Gender Pay Reporting data and these results are detailed on the following pages. 
 
 
Understanding the gender pay gap at TechnipFMC in the UK 

Whilst we are confident that we operate equal pay for equal work, TechnipFMC in the UK has a gender pay gap when reporting the difference in the hourly rates 
in accordance with the government requirements for Gender Pay Gap Reporting.   

This pay gap is not a reflection of TechnipFMC’s policies and approach to job grading and pay bandings.   

The gender pay gap continues to reflect the demographics within the business and industry wide.  The industry has a higher representation of males in specialist 
engineering and technical disciplines which traditionally women have not selected as a career and this trend continues.  TechnipFMC in the UK is focussed on 
encouraging and attracting females into the business and in particular within these disciplines, recognising that further attraction and development of females 
will assist in improving the gender pay gap within the business and the industry in the long term. 
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These specialist engineering and technical disciplines generally, in this industry, attract higher salary levels than support services roles.  This in turn explains 
why, when you compare the gross hourly earnings for all men and the gross hourly earnings for all women, we see a gender pay gap.  We regularly review 
salaries as part of our commitment to ensuring equal pay.  Compensation of roles is measured against industry benchmarking, economic climate and external 
market.  We continue to integrate gender pay gap considerations into future remuneration reviews and there is no intention to promote or hire any specific 
gender. 

 

Environmental, Social and Governance Commitments at TechnipFMC 

As disclosed in the TechnipFMC PLC Environmental Social and Governance (ESG) Commitments for 2024-2026, Fair Representation is a key pillar of focus. A 
snapshot of our ESG Commitments in our 2024-2026 scorecard is set out below. 
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Written statement  
Signed on behalf of Technip UK Limited, FMC Technologies Limited and TechnipFMC Umbilicals Ltd:   

 

 

 

Rob Brookes, HR Director UK, Global VSO  
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TechnipFMC in the UK - Published Results 
Pay and Bonus Gap 

The tables below show: 

 the overall mean and median gender pay gap based on hourly rates of pay as at the snapshot date (5th April 2025) 

 the mean and median between all bonuses paid to men and women in the year up to 5th April 2025 (for 2024 performance) 

Technip UK Ltd Difference between men and women 

 
Mean Median 

Hourly fixed pay 29.6% 38.4% 

Bonus paid 48.3% 31.6% 

FMC Technologies Ltd Difference between men and women 

 
Mean Median 

Hourly fixed pay 6.2% 6.7% 

Bonus paid 21.4% 2.8% 

TechnipFMC Umbilicals Ltd Difference between men and women 

 
Mean Median 

Hourly fixed pay -18.6% -16.9% 

Bonus paid -177.5% -4.7% 
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Pay Quartiles 

 

Technip UK Ltd   
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FMC Technologies Ltd 
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TechnipFMC Umbilicals Ltd 
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Proportion of colleagues awarded bonuses  

 
 

Technip UK Ltd  

 
 

FMC Technologies Ltd 
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TechnipFMC Umbilicals Ltd 
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